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You are to draw up eithe r a per-s i on 0 _ 
instruwent and ALL the o the r do~u~~~ ~ s 
to effectuate and qualify the p ;:G.~~ 'L~ 
& p ~o =it s haring plan and trust 
(i~cl~diLg IRS f u~ cms) n~ c ~ -s 
- -"- • c cb ary 
Facts: 1. The employer is ~he \ ~C C ' ~ .~ orpor a tlon , a s mall printing plant. 
2. Employees: 
Yrs . 0 ',= 
Name Age Serv ice 
A 
* 63 30 
B 
* 56 30 C 
* 55 30 
D 
** 4 7 20 
E 51 24 
F 5 0 10 
G 49 Ii;, 
H 48 I f; 
I 47 1 4 
J 46 1 2 
K 35 5 
L 3 4 5 
M 33 2 
N 32 2 
0 27 2 
P 25 1 
Q 23 1 
R 2 2 1 / 2 
S 
* 21 1/ i f T 21 1 / :" 
U- l 1 8 
U- 2 18 
U-3 1 8 
V-l 1 6 
V- 2 1 6 
V-3 16 
* Stockholders--office rs --full-~iDe 
** Non-stockholder superv isor 
Pay 
33 , 000 
21,000 
21,0 00 
1 2,000 
10,000 
9, 000 
1 0,000 
10 ,000 
10,000 
1 0,000 
6 , 000 
6 , 000 
5 ,000 
5 ,000 
5, 000 
4 , 800 
4,800 
i f , 500 
4, 500 
i;, ,200 
1. 75/hr. 
1. 75/hr. 
1. 75 /hr. 
1. 75 ( nr . 
1. 75 /hr. 
1. 75 /hr. 
emp loyees 
] 
] 
] 
] 
] 
] 
C o m:-::. e n t s 
Part-tin e 
less t h an 20 hrs. 
per wee k . 
SUi:l.I1:.er \vork ers, 
2 months 
per year. 
3. The officers (excep t S, ~he s on o f A) started this c ompany 30 
years ago a."d wor:-(ed har d t o 'bui l u i t to ,,'he re it is. The y 
appreciate hara. "lOrk an d l oy a lty and want to re,07ard those who 
have such characteristics , c e rta inly employees with 10 ye a rs 
or more of s e rvice . Wives and minor children of such employ-
ees should also be protected. 
4. The net income of t h e corp o r ation is around $30,000 per year 
and it is steady rath er t h an fluctuating. 
5. They rely on you to formula te t h e proper retirement plan both 
as to coverage and ben efit s . Cos t of t h e plan s h ould be 
limited to what the corporation can afford. 
Note: for purposes of t h is p r ob lem , y ou, of course, not hav-
ing any way of determining costs , will h ave to disregard that 
factor and simply use a reasonable benefit formula as a guide. 
6 . Retirement age is 65 . 
7. The coruoration has a v ery l a r ge amount of cash availab le at 
the pre~ent time. Di v idend s to t h e high-earning stockholders 
would not be practical. 
